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MEMORANDUM OF AGREEMENT 
Except as modified herein, the contract between the MIDDLE COUNTRY CENTRAL 
SCHOOL DISTRICT and the MIDDLE COUNTRY CENTRAL SCHOOL DISTRICT 
BUILDING AND GROUNDS UNIT, CSEA, MC., LOCAL 1000, AFSCME, AFL-CIO, A 
UNIT OF LOCAL 870, expiring on June 30,2006, shall remain in full force and effect. 
This memorandum shall be subject to ratification by the Board of Education and the 
membership of the unit. The parties respective negotiations teams agree to recommend such 
ratification to their principals. 
1. Term: July 1,2006 to June 30,2009. 
2. Article 21: ADD after the words "District-wide shutdown" the words "if enacted by 
the District." 
3. Article 22, second paragraph: ADD "Requests for vacation for the months of June 
and/or July must be submitted by April Is' in order for seniority to prevail with regard to 
scfieaiSngT--Requests f i r  vacation for the month of August shalr-be submitted by May I* in 
order for seniority to prevail with regard to scheduling." 
4. Article 41 - Wages: DELETE the first five paragraphs and replace with: 
Effective July 1,2006, each step of the salary schedule in effect as 
of June 30, 2006 shall be increased by three and one-half (3.5%) 
percent. Those employees who are eligible, shall move one step 
on the salary schedule effective July 1,2006. 
Effective July 1,2007, each step of the salary schedule in effect as 
of June 30, 2007 shall be increased by three and one-half (3.5%) 
percent. Those employees who are eiigible, shall move one s t 4  R E C E I V E D 
on the salary schedule effective July 1,2007. 
- - 
Effective July 1,2008, each step of the salary schedule in effect as 
MAR 0 tl 2007 
of June 30, 2008 shall be increased by three and one-half (3.5%) NYSPUBLICEMPLoYMENT 
percent. Those employees who are eligible, shall move one step RELATIONS BOARD 
on the salary schedule effective July 1,2008. 
5. Article 44 - Longevity Service Pay: DELETE "$325" and REPLACE with "$425"; 
DELETE "$375" and REPLACE with "$575". 
6. Article 49 - Dental: DELETE and REPLACE with: "The District shall contribute up 
to a maximum of $475.00 per year effective July I,  2006 per participating member of the Unit 
toward the CSEA Sunrise Dental Plan. The maximum annual contribution shall be increased to 
$500.00 effective July 1,2007, and to $525.00 effective July 1, 2008." 
7 '7 
7. Article 50  - Health: DELETE the third paragraph and REPLACE with: 
Effective July I, 2006, all unit members who chose to enroll in a 
"base plan" will contribute 5.5% of the health insurance premium 
of said "base plan". Effective July I, 2007, all unit members who 
chose to enroll in a "base plan" will contribute 6% of the health 
insurance premium of said "base plan". Effective July 1,2008, all 
unit members who chose to enroll in a "base plan" will contribute 
6.5% of the health insurance premium of said "base plan". 
DELETE the fourth paragraph and replace with: 
Unit members currently enrolled in a "base plan", and Unit 
members who were formerly enrolled in a "base plan" but who 
currently are receiving payments for declining such coverage, who 
opt to enroll in a voluntary plan whose premiums exceed those of 
their fonner "base plan", effective July 1, 2006 shall contribute 
5.5% of said premiums. Effective July 1, 2007, such Unit 
members shall contribute 6% of said premiums. Effective July 1, 
2008, such Unit members shall contribute 6.5% of said premiums. 
In addition, such Unit members shall pay 100% of the diff'erence in 
premiums between their former "base plan" and their voluntary 
plan. 
DELETE the f i f i  paragraph and REPLACE with: 
Unit members currently enrolled in a "base plan", and unit 
members who were formerly enrolled in a "base plan" but who 
currently are receiving payments for declining coverage, who opt 
to enroll in a voluntary plan whose premiums are less than those of 
the former "base plan" will, effective July 1,2006, contribute 5.5% 
of the premium of the voluntary plan. Effective July I ,  2007, such 
unit members shall contribute 6% of such premiums. Effective 
July 1, 2008, such unit members shall contribute 6.5% of such 
premiums. 
DELETE the sixth paragraph and REPLACE with: 
Unit members who previously opted, upon commencement of 
employment, for the declination outlined below and who later 
enroll in a voluntary plan whose premiums exceed those of the 
most expensive applicable "base plan", effective July 1,2006, shall 
contribute 5.5% of the premiums of the voluntary plan. Effective 
July 1, 2007, such Unit members shall contribute 6% of said 
premiums. Effective July 1, 2008, such Unit members shall 
0 .  
contribute 6.5% of said premiums. In addition, such Unit members 
shall pay a 100% of the difference in premiums between the most 
expensive applicable "base plan" and their voluntary plan. These 
rates and rules shall also be applicable to new hires who chose a 
voluntary plan whose premiums exceed those of the most 
expensive applicable "base plan". 
DELETE the seventh paragraph and REPLACE with: 
Unit members who previously opted, upon commencement of 
employment, for the declination outlined below and who later 
enroll in a voluntary plan whose premiums are less than the most 
expensive applicable "base plany', effective July I ,  2006, shall 
contribute 5.5% of the premiums of the voluntary plan. Effective 
July 1, 2007, such Unit members shall contribute 6% of the 
premiums of the voluntary plan. Effective July I ,  2008, such Unit 
members shall contribute 6.5% of the premiums of the voluntary 
plan. These rates and rules shall also be applicable to new hires 
who chose a voluntary plan whose premiums are less than those of 
the most expensive applicable "base plan". 
8. Article 69: DELETE the word "shifts" and ADD: 
Building seniority shall be applied for the selection of shifts. An 
employee -bidder selected by the District with regard to shift shall 
be assigned to the opening and moved to the job, and shall be 
given a trial period of up to one (1) year in which to demonstrate 
the ability to satisfactorily meet the standards and perform the 
duties of the job. After one (1) year in a new building, the 
employee shall lose the building seniority hdshe had in the 
previous building. In the event the employee is deemed 
unsatisfactory, hdshe shall be restored to the job fiom which 
hdshe had originally bid and shall retain all seniority rights held 
under such job. 
9. Article 85: DELETE the word "shifts" and ADD: 
Building seniority shall be applied for the selection of shifts. An 
employee - bidder selected in accordance with the foregoing by 
the District with regard to shift shall be assigned to the opening 
and moved to the job, and shall be given a trial period of up to one 
(1) year in which to demonstrate the ability to satisfactorily meet 
the standards and perform the duties of the job. After one ( I )  year 
in a new building, the employee shall lose the building seniority 
helshe had in the previous building. In the event the employee is 
deemed unsatisfactory, helshe shall be restored to the job fiom 
a .  
which he/she had originally bid and shall retain all seniority rights 
held under such job. 
10 Article 100: DELETE "inccrement" in the Article heading and REPLACE with 
"INCLEMENT." 
1 1. Article 300: ADD: 
In the event of a forecast of six or more inches of snow on a 
weekend or a day when school is not scheduled to be open, and the 
District provides advanced notice that all unit members will need 
to report, all unit members shall be expected to report. Those who 
do not shall provide valid excuse to the Director of Buildings and 
Grounds with such documentation as he may reasonably require. 
Individuals called to work under such circumstances shall receive a 
three (3) hour guarantee. 
< 
IN WITNESS WHEREOF, the parties hereto have set their hands and seals this 3\ day 
of August, 2006. 
Dated: August 3 2006 BOARD OF EDUCATION OF THE 
MIDDLE COUNTRY CENTRAL 
S a O O L  DISTRICT 
By: 
~ r .  Roberta A. ~ e r d d  
Superintendent of Schools 
Dated: August '3(, 2006 
Dated: August .3\ 2006 
80-20-543 1 1 - MOA 6/21/06 
MIDDLE COUNTRY CENTRAL SCHOOL 
DISTRICT BUILDINGS AM) GROUNDS UNIT, 
CSEA, INC., LOCAL 1000, AFSCME, AFL-CIO, 
A UNIT OF LOCAL 870 
By: 
Unit President 

